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Job Description – National Professional Advisor
	Job position:

National Professional Advisor
	Position grade:

N/A – Specialist post
	Reports to:

Chief Inspector of Director
	Direct reports:

0
	Total reports:

0



	Summary of role scope 

· To provide advice, analysis and professional leadership to influence the development and implementation of CQC’s policy and strategy.
· To ensure that CQC’s approach is credible and relevant for health and social care professionals, people who use services and members of the public.
· To support the development and implementation of the sector inspection programmes.


	Responsibilities/ Accountabilities:

· To provide authoritative information and advice to shape the CQC regulatory model.
· To analyse the implications of emerging national professional policy, standards and guidance, and provide advice on the relevance and impact this may have.
· To support the development of the regulatory approach.
· To support the recruitment and training of specialist advisors.
· To provide clinical expertise to quality assurance panels.
· To lead working groups and chair committees to assist the development and implementation of CQC strategy and policy.
· To provide professional advice for work streams that are of central importance to CQC
· To advise on key indicators or metrics to use.
· To lead in developing relationships with professional external stakeholders.
· To represent CQC and act as an ambassador at external events. 
· To provide advice on external engagements and communications.
· To lead on responding to professional and clinical consultations.
· To contribute to development of staff across the organisation. 
· To contribute to complaints investigations and appraisals of specialist advisor colleagues, where appropriate.


	Key working relationships/ interactions:

Internal

· Chief Inspectors/Directors
· Heads of Policy

· National professional advisors

· Specialist advisors

External 

· Professional bodies and associations (for example, Royal Colleges)

· Senior clinicians
· Other regulators

	

	Person specification:

Essential:

· Highly experienced clinicians with recent clinical experience (dependant on specialism)
· Appropriate qualifications for a professional at this level (dependent on specialism).

· Specific specialist knowledge as detailed in job advertisement.

· Ability to collaborate with senior managers, clinicians and professionals.

· Excellent communication, presentation and interpersonal skills to influence national policy.

Desirable:

· Strong understanding of CQC’s regulatory remit.
· Knowledge and understanding of health and social care policies.
· Understanding of policy development.
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